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How the Advancement of English
and D&l can lead to an Innovative
Organization that can compete Globally
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However, TOYOTA BOSHOKU has its own values

mmw 75 TB Way

We contribute to society by developing leading-edge
technologies and manufacturing high-quality products.

“J5 TOYOTA BOSHOKU

1. We meet challenges with courage and creativity. to realize our dreams.
2. We carry out Kaizen continuously, aiming to achieve higher goals.
3. We practice Genchi-Genbutsu by going to the source lo analyze problems
and find their root causes.
4. Once a decision is made. we move quickly to carry out the plan. with passion
and a sense of mission.
5. We seek to do our best. ac! professionally. and take responsibility for our actions.
6. We respect the values of other cultures and accept differences. with an open mind
and global perspective.
7. As a good corporate citizen. we do what is right and contribute to society.
8. We respect the individual and use teamwork to produce the best result.
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“JZ TOYOTA BOSHOKU
(1) TBJ English Initiative for new hires

@Job offer period (@New employee training period
(November-March) (1st to 3rd week of April)
Contents Contents
+ E-learning specialized for TOEIC -+ TOEIC-specific lessons
+ Speaking lessons on Zoom are held after regular working hours

Schedule

October éovember | Decamber| January [Feburuary| March 2oul
15t week [2nd week| 3rd week

TOEIC Exam (Compulsory) | %
E-learning courses for T

Job offer period

Speaking lessons.
(Optional)

New employee TOEIC Exam (Compulsory) *

raining period [ e—]

TOEIC bessons (Optional)
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“JZ TOYOTA BOSHOKU

Average TOEIC score of new employees
before/after the training (FY23)

Points

600 pain!s—_/ —
Minimum score Before WW
required for P
promotion to a senior * 547 paints [ 8] =3 ]
specialist position

After
* 607 points

October Aprif Time
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(2)TBJ English initiative
-TOEIC training for being promoted employees

1) Purpose
Training for those who have a possibility of becoming candidates for promotion,
that have not met TOEIC requirements in the promotion requirements,
and aim to achieve the TOEIC requirements by mid-September of this year

2) Schedule
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